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YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

USERRA protects the job rights of individuals who voluntarily or mvoluntarily leave employment posifions to undertake
military service or certain types of service in the Nabional Disaster Medical System. USERRA also prohibits employers from
discriminating against past and present members of the uniformed services, and applicants to the uniformed services.

REEMPLOYMENT RIGHTS HEALTH INSURANCE PROTECTION
You have the nght to be reemployed in your civiien job # you lesve that % ¥ you lesve your job to perform miltary serice, you heve the right
job to perform 2ervice in the uniformed service end: to elect to continue your existing employerbesed health plan
. coversge for you and your dependents for up to 24 months whie in
% you ensure that your employer receives sdvance wnitten or verbel i e
: the miltary.
notice of your service;
% you have five years or less of cumulstive service in the uniformed % Even if you don't elect to continue coverage during your military
services while with that perticular employer, service, you have the night to be reinstated in your employer's
% you return to work or epply for resmployment in @ Smely manner hesith plan when you are reemployed, gensrelly without eny waiting
after conclusion of service; and penods or exclusions e g., pre-existing condition exclusions| except
% you have not been separsted from service with a disgualfying for semice-connectad ilnessss or niunss
dizcherge or under other than honorsble conditionz
, _ ENFORCEMENT
¥ you sre eligiblz to be reemployed. you must be restored to the job
n )= ettained # you h n .
= ;j berfzr.::.!m -wou? ha._“e:.aine:n Y::_J sglnqt been sbsent due to & TheUS ‘)cpar.rrarlo' Labor, Veterans Employment and Tratning
mikary serwce or. N Some cases, 8 comparshie job. Service (VETS) 1s authortzed to investigate and resolve complatnts of
USERRA violatsons.
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RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION i
For assistance in filing a complatnt, or for any other informatson on

¥ you: USERRA, contact VETS at 1-866-4-USA-DOL or vistt its wel
. ~ ember of the unifo e https://www.dol.gov/agencies/vets/. An Interacttve online USERRA
% are s pastor present member of the uniformed service; Advisor can be viewed at https://webapps.dol. gov/elaws/vets/userra
% have spplied for membership in the uniformed service; or

% are obligatzd to serve in the uniformed service;

If you file a complaint with VETS and VETS ts unable to resolve 1t, you

then an employer may not deny you: may request that your case be referred to the Department of Justice or
the Office of Spectal Counsel, as applicable, for representation.

nitial employmeant.

reemployment

retention in employment

promation; ar

any beneft of employment
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&% You may also bypass the VETS process and bring a cavil action agatnst
an employer for violatsons of USERRA.
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because of this status

In addition, an employsr mey not retaliste sgainst snyone assisting in
the enforcement of USERRA rightz, including teatifying or meking &
ststement in connection with & procesding under USERRA, sven i thet
peraon hes no service connection

The right= lizted here mey vary dapending on the circumztences. The text of thiz notice wes praperad by VETS, end mey be viewed on the ntarnet et thiz
address: hitpsy//www.dol gov/agencies/vets/programs/userra/poster Foderal law requires employers to notify employees of therr rights under USERRA, and
employers mey meet ths requirement by dizpleying the text of thiz notice where thay customenly place notices for employees.
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