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YOUR RIGHTS UNDER USERRA

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

UISERRA protecis the job rights of individuzals who voluntarily or imvoluntarily leave employment posifions to undertake
military service or certain types of service in the Nalional Disaster Medical System. USERRA also prohibits employers from
discriminating against past and present members of the uniformed services, and applicants to the uniformed serices.

REEMPLOYMENT RIGHTS HEALTH INSURANCE PROTECTION
*f'ou have the right to be reemployed in your civiien job §you lesve thet #r  Fyou lesve your job to perform miltary serice. you heve the right
job to perform servica in the uniformed ervice end: to 2lect to continue your existing emplayerbesed heskth plan
- ; ; coversge for you and your dependents for up to 24 maonths while in
&  you ensure that your employer recaives advance written or verbal the miliary
natice of your s2rdce;
7 you have five years or leos of cumuietive 2emvice in the uniformed % Even if you don't elect to continue coverage during your milicery
services while with that particuler empioyer; senvice, you have the right to be reinatatad in your employers
7  you return to work or spply for reemployment in a Smely manner heslth plan when yau are reemployed, generely withows eny waiting
afier conclusion of services and periods or exclusions [eg., pre-existing condition exclusionz] except
#r  you have not besn seperstzd from 2emvice with a disguelfying for semice-connected ilnesses or imuriss
dizcherge or under other than honorelle conditionz
ENFORCEMENT
if you ere ebgibls to be reemployed. you must be restored to the job
- - R -
z ﬁhEP:F!DJ :MLE hﬂ"«""ﬂE‘;ﬂlﬂE.ﬂ. . aflnl-:t besnshesntdu2t0 o The 1S, Department of Labor, Veterans Employment 2nd Tratning
milicary ==rvice or, in 30me cezes, a comparshle job. Service (VETS) 15 authorized to investigate and resclve complaints of
USERRA violatsons.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

# Forassistance in Aling a complaint, or for any other information on

i you: USERRA, contact VETS at 1-866-4-USA-DOL or visttits webslie at
: < hitps:/fwww.dol gov/agenciesivets!. An Interactive online USERRA
W oEres F'Eg?":'r F'FE"HT'E”"F'E_F of the unifarmed gE_"'"'"E' Advsor can be viewed zt hitps:/fwebapps dol govielaws/vetsiuserra
# have spplied for membership in the uniformed semics; or
# are oblipated to serve in the uniformed service; # I you file a complaint with VETS and VETS s unable to resolve it, you
L . s may request that your case be referred to the Department of Justice or
KR B ENTIIYEE F S Mo Sy po: the (ffice of Spectal Counsel, asapplicable, for representation.
¥ iniial employment _ e :
AR # Youmay also bypass the VETS process and bring a civil action against
3 SRR anemployer for violatsons of USERRA
¥ retention in employmens .
W  promotion; or
% any benefit of employment

becausz of thiz stetus.

In addition, an emgloysr mey not reteliste sgainot enyone asoisting in
the enforcement of USERRA right=, including testifying or meking a
statement in connection with & procesding under LUSERRA, even if that
perzon hes no service connecton.

The rigitz listed hara may vary dapanding on the cincumziencasz. The et of thiz notice was. propered by VETE, end mey ba viawad on tha imernet et thic
wddruzz: hitpe www.dol govlagendesivets programs/userm poster Fadaral law reguiras emiployers to notify amiployess of thair rights undar USERAA, snd
employars mey medat this requirement by displeying tha taxd: of this notice whana thoy customerly place notices for amployees
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